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Staff may work through the whole list illustrated or they can select sections (particular QIs), depending on their school development plan priorities.

Resources, organisations and websites where teachers can find assistance are suggested throughout this website and, where possible, there are links
within each QI that take users to the relevant section.

A Staff Development Aid

Parts of this document could be used either by smaller staff teams or different departments within a secondary school, to explore areas that they have
prioritised according to the school development plan or departmental priorities.

Staff may choose to work through the whole list of QIs or they can select sections (particular QIs). This process will help staff to identify gaps in
practice or knowledge and provide ideas for prioritising future areas for action.

In identifying gaps in delivery or provision, the school and individual staff can then be directed to Continuing Professional Development (CPD)
opportunities which address these gaps in provision, knowledge or skills.

Equality Policy Development

Using this resource as a checklist, it is possible to update or develop the school policy framework and action plan to ensure aspects of faith/belief
diversity, including tackling sectarianism and religious intolerance, are covered.

School Development Planning

In order that anti-sectarian work is fully embedded in the work of the school, this resource can be used as an audit tool for the purposes of self-evalution
to identify strengths and areas for further development.



TERMINOLOGY

* ‘sectarian’ or ‘sectarianism’ is used; this is a shorthand term which includes sectarian and religious intolerance
* ‘anti-sectarian’ is used; this also includes challenging any form of religious intolerance
« ‘faith/belief’ is used; the word ‘belief” also encompasses those concepts of interfaith and unbelief (those who do not believe)

* ‘parent’ is used throughout to include foster carers, residential care staff and carers who are relatives or friends



Key Area 1 : Curriculum

Ql [Quality Anti-sectarian Equa lity E xamples of how this QI might be addressed

No. |indicator |lllustra tion (level 4)

1.1 [Structure of |How well integratedinto the PSE /Citizenship programmes are developed progressively through each year group, enabling pupils to be aware of
the curriculum are the opporturities for diversity anddi erence e.g. exploringissues of belonging, ensuring that faith, race, ethnicity, colour and/or national
curriculum [pupils to explore multifaith issues

and tochallenge views which are
sectarian or promote religious
intolerance?

origin are explicitly discussed. This might be progressedthrough5 14 by use of the following resources/approaches:
PersonaDolls (Early Years); CircleTime (P3 5); Holocaust Education pack (P6/7); Anti-Sectarian Awareness Unit or
Holy Crossvideo (S 1/2);

Using literature/reading materials to open up discussions onrace equality, e.g. Badger Books Celebrating Diversity in the
primary schools: novels dealing with religious divides or prejudice/bigotry are discussed in seconday English classes e.g.
the Joan Lingard trilogy (The TwelfthDay of July; Across the Barricadesand The Exile), Drums of Hampden(Reading
Unit for S2/3) or Alan Gibbons Caught in the Cross re.

Studieson Civil Right etc. in M odern Studies are linked to explorations of forms of i ntolerancein Scotland, focusingin
onsectarianismand religious intolerance, e.g. Islamophobia, Catholic/Protestant sectarianism.

In PE, class discussion focuses onissues of how inequalities such as sectarianism prevent participationand fairness, e.g.
could use Show Racism the Red Card video pack as a triggerto move to religious intolerancehbigotry.

In Geography lessons the reasonsfor migration are explored using the example of |rish migration and the reasons why

How well does the curriculumin
your school reflectand promote
ethnic, cultural andreligious
diversity?

Drama is used to exploredi erencesandsimilarities. See Anti-sectarian drama-based lesson plans.

Maths statistics examples are taken from data in the Census on Faith communities in Scotland

Primary pupilsare introduced todi erent faiths (see Lesson Frameworksfor RME in the Primary Section).
In primary, use theLiteracy Pack by Glasgow City Co urcil .

In Art, a range of cultural (which could include faith) perspectives is taught andexplored

Key datesin Scottish history relating to religion and sectariarism are explored In M odern Studies, English or
Environmental Studies issues concernedwith prejudice and discrimination are addressed and myths and stereotypes
relating to C atholics/Protestants and other faith and belief groupsare explored and debunked.

In RME res ources are used which look at faiths from an anti-sectarian perspective Accurate information about faiths is
providedfor the pupils (See Faith Communities in Scotland published by the Scottishinterfaith Council, 2003). See
BBC welsite for other faiths/beliefs www.bbc.co.uk/religion.

Early Years classes use arange of resourcessuch as books, posters, dolls, etc. to explore issues of diversity, e.g. Persona
Dolls.

How doyou deliver ananti-sectarian
curriculum, which is interestingand
challenging and engagesthe pupils?

Curricular inputs relating to faith and belief diversity as well as challenging religious intoleranceare contemporary as well
as historical, e.g. issues raised by currentsectarian events (see Assembly ideas on Romeo and Juliet and One Word Many
Consequences) as well as historical ones.



http://www.srtrc.org/contact.htm



http://www.unhchr.ch/html/menu3/b/k2crc.htm
http://www.education.ed.ac.uk/ceres






http://www.support4learning.org.uk/shap/index.htm%20.

Key Area 4: Support for Pupils

QI |Quality Race Equality Illustration (level [Examples of how this QI might be addressed
No. |Indicator |4)
4.1 |Pastoral care [Do you have a clear, well-defined

policy and set of procedures for
dealing with sectarian/religious
intolerance incidents and bullying?

Positive behaviour strategies within the school that acknowledge sectarianism or religious intolerance can be an issue and
positively reinforce good multifaith and race relations amongst pupils.

The school Anti-bullying Policy and recording procedures enable sectarian or religious intolerance-related incidents to be
recorded as such.

Staff understand both interpersonal and institutional sectarianism and strategies to tackle both are in place

Staff and pupils are aware of what constitutes a sectarian incident, i.e. any incident which is believed by anyone to have a
sectarian or religious intolerance motivation or involves such elements must be considered and investigated, even if other
motivations (like race) are also involved.

All incidents are given due priority and are dealt with consistently across the school.

'What measures do you have in
place to ensure that all staff, parents
and pupils are clearly aware of
procedures for dealing with
sectarian incidents and bullying and

that all reported sectarian incidents |®

are investigated, recorded and
handled with concern and
sensitivity?

The school policies and procedures for tackling incidents are regularly communicated to parents, all staff and pupils,
through the School Handbook, newsletters, posters around the school, parents’ meetings, School Board meetings,
assemblies and specific campaigns or events.

Regular class or assembly or whole school events remind pupils how to report incidents.

All staff are encouraged as part of their CPD to further raise their confidence in tackling and investigating sectarian and
religious intolerance incidents.

New staff are made aware of the procedures as part of their induction to the school.

How do you ensure that pupils are
encouraged and enabled to report
sectarian/religious intolerance
incidents to staff?

A range of means whereby pupils can report incidents are available, e.g. to class teachers/Guidance teachers; to the
Equalities Co-ordinator; to other members of staff; during Circle Time or other PSE activities; at Pupil Councils; through
Peer Mediation sessions (where the peer mediators are trained to deal with sectarianism, religious intolerance and conflict
resolution); through ‘buddies’, who are supported in understanding and addressing such issues); in an ‘issues box’ or
‘bully box” which allows for anonymity.

Pupils are consulted about mechanisms for reporting and communicating incidents.

Pupils reporting racial abuse are consulted and as far as possible their wishes for dealing with the incident(s) respected so
that they can feel involved and in control and are therefore more likely to report future incidents. They are also given
feedback and the issue is regularly revisited to ensure no reoccurrence, if the pupil so wishes.

‘What support is given to pupils
who are the victims of
sectarian/religious harassment or
bullying?

“Victims’ are counselled and are given assurance that the incident will be treated seriously and that they are not ‘to blame’
for it.

The views of the pupil(s) are central when deciding upon what action to take.
Support and understanding from all staff is given to those suffering abuse.




QI |Quality Race Equality Illustration (level [Examples of how this QI might be addressed
No. |Indicator |4)
®  Other pupils are encouraged and supported in providing help, understanding and friendship to those pupils who have
suffered sectarian abuse.
e External agencies are identified and made available for pupils to contact or for staff to seek advice from.
®  Where incidents are known to be occurring outside school, police or other agencies such as local youth groups are made
aware of the situation. The school liaises with local police and/or the local multi-agency group for tackling such incidents
or seeks advice from their LA about how to support families facing sectarianism or religious intolerance in the
community.
®  Out-of-school harassment is recognised as relevant to a pupil's well-being and support is offered as and when necessary.
® Displays of how to respond to sectarian/religious intolerance abuse, who to contact and what support can be expected are
visible throughout the school.
® The school’s policy against such abuse and procedures for reporting and dealing with it are made public to all staff, pupils
and parents, e.g. in school handbooks, pupil leaflets, posters around the school, school rules.
What support is given to pupils ®  Pupils displaying sectarian or religious intolerance behaviour are left in no doubt of the unacceptability of their actions

who display sectarian/religious
intolerance behaviour in

[ ]
understanding the consequences of
their behaviour and attitudes as part|®

within school.
Where possible one-to-one sessions are arranged where the pupils are confronted with their prejudices and stereotypes.
Opportunities to discuss their behaviour, its causes and effects, are made available within class or group settings.

of the school’s behaviour/ e External support or advice is available and utilised when necessary and staff know how to access this.
discipline support strategy and
procedures?
[n what ways are parents involved |o  Parents are kept informed where incidents are serious or repeated and the unacceptable nature of their child’s behaviour in
Wwhere pupils demonstrate school is made clear to them in line with the school’s anti-sectarian/anti-bullying policy.
sectarlian/rehglo.us intolerance Parents receive letters and/or are asked to speak to staff about the pupil's behaviour and are made aware of how this
behaviour or attitudes? e . . . . . .
infringes school policy, authority policy and possibly the law. A record is kept of all communication.
®  Where possible, parents at the school are involved in looking at ways to address sectarian/religious intolerant attitudes.
[n what ways are parents involved o Parents are informed if their child is being harassed and their concerns are taken into account. Feedback or action taken is
Wwhere a pupil has encountered provided without passing on confidential information regarding the pupils concerned.
sectarian/religious discrimination g Parents are kept informed by telephone or home visits where their child has been a victim of harassment in school.
or harassment? . . . L .
Interpreting is used where appropriate. A record is kept of all communication and parents are offered opportunities to
discuss how the situation can be remedied.
How do you ensure that staff, ®  (lear signs are visible around the school about the unacceptability of sectarian/religious abusive behaviour and how to

parents or visitors to the school
who are harassed because of

sectarianism or religion/beliefs are

report an incident.
All incidents are clearly taken seriously, investigated and recorded.
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QI |Quality Race Equality Illustration (level [Examples of how this QI might be addressed
No. |Indicator |4)
su.pp(.)rted and the incidents deglt Anyone who reports an incident is given feedback on the action taken, with due sensitivity given to confidentiality of the
v}vllth 1m a way that I;upﬂs alllre given alleged perpetrator(s).
the clear message that suc Incidents are followed up to ensure that there has been no continuation or repercussions and that the person who made the
behaviour is not tolerated or Lo . .
. allegation is satisfied with the outcome.
ignored?
Do you provi.de clear .g.uidance to Staff are clear about the need for confidentiality and sensitivity when dealing with pupils who have asylum seeker or
staff in handling sens1t1ve?data on refugee status, e.g. disclosing information on pupils to external agencies or individuals.
pupils, e.g. refugee status? When pupils or parents report sectarian or racist incidents but wish to maintain anonymity this is respected.
Care is taken not to identify or expose individuals or specific groups inadvertently, e.g. by calling a pupil out of class to
investigate an allegation of sectarian or religious intolerance harassment against them or provide support following an
incident; notes are not handed out to specific pupils, in front of the rest of the class.
4.2 |Personal and [To what extent does the PSD

social
development

programme help to develop
positive attitudes to ethnic, cultural
and religious diversity and skills for
active citizenship?

The PSE programme throughout the school is well-planned to ensure equalities issues, including faith/belief equality, are
covered, e.g. in Circle Time discussions in the primary school; Equalities Weeks; discussion around videos, posters,
music, etc. which raise the issue of faith/belief equality in class; outside speakers.

How do you know that pupils are
able to demonstrate an awareness
and understanding of the causes
and effects of sectarianism and
religious intolerance appropriate to
age and developmental stage?

Time is given to discussion about attitudes towards prejudice and discrimination, including sectarianism, where all pupils
are able to offer their opinions openly in a safe environment whilst ensuring that discriminatory attitudes and negative
views and stereotypes are constructively addressed.

Space is provided in class discussion and an ethos of openness created where pupils can raise sensitive issues or air
prejudicial opinions in a safe, contained environment. The teacher and other pupils should utilise such comments to
develop thinking.

In what ways are pupils able to
demonstrate positive attitudes to
people different to themselves?

A range of learning and teaching methods are used to involve pupils in consideration of, and discussion about, difference
and diversity, e.g. role-play, drama, video, investigations, research projects, discussions, interviews, speakers, poster
making, Circle Time activities, story books and novels, songs and poetry.

A range of resources is used to provide pupils with information about people from a variety of cultures and backgrounds
and offering perspectives on situations from differing viewpoints, to encourage empathy and an understanding and
appreciation of diversity.

How are pupils assisted in
becoming confident in challenging
sectarianism and sectarian
incidents?

Regular group or class discussion as part of Circle Time or PSE allows pupils to explore ways of challenging
sectarian/religious intolerant behaviour or attitudes amongst their peers. This might involve conflict resolution sessions,
drama improvisation, discussion based around videos or literature. See www.transformconflict.org.

Where appropriate, are activities

Pupils are asked for their views on establishing such activities so that they are involved in the development and
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QI |Quality Race Equality Illustration (level [Examples of how this QI might be addressed
No. |Indicator |4)
and planned programmes of work unintentional stereotyping or offence is avoided.
provided which promote 1dent‘1ty ® Pupils’ own expertise is enlisted in investigating and celebrating diversity in faith/belief, language, culture etc.
and self-confidence in all pupils . . L. . . . . .
. . . Staff are familiar with provision available locally for young people on interfaith or anti-sectarian events out of school and
which would include pupils from a . .
. . these are advertised to all pupils.
range of faith/belief/secular ) ) ] S ) ) )
backgrounds o Evenj[s. which recognise and celebrate faith/belief diversity are held regularly allowing al/ pupils to promote their own
identities and gain confidence.
How gOO.d is your .sc.h.ool atusing |e  External agencies or projects which promote faith/belief equality are identified and publicised throughout the school.
extracurricular activities to promote . " . .o . .. .. .
. e Events relating to citizenship/race equality in which young people can participate are publicised and pupils are encouraged
good relations? .
to become involved.
® The school works with out-of-school clubs held on the school premises to look at ways in which they promote faith/belief
equality.
4.3 |Curricular  [How do staff ensure that pupi1§ arc le  Staff make no assumptions based on faith/belief, e.g. with regard to interests, hobbies, faith or cultural background, when
and not progressed down stereotypical advising on allocation of work experience, careers or subject choice.
vocational  |routes?
guidance
Are pupil involvements in arange e [nformation is collected about how pupils engage with their faith/belief.
of faith/belief events included in . . . L .
) . . . Attendance at faith/belief classes outside school is given due credit.
information for Curriculum Vitaes?
15 work on s'ocial jus'tice issues ® Involvement with organisations working for equality and justice, e.g. Nil By Mouth, faith/belief organisations, Amnesty
1nclqded mn 1nformat10n for International, is given equal value to involvement with the more traditional activities such as the Duke of Edinburgh
Curriculum Vitaes? Award and uniformed organisations.
4.5 |Learning How do you ensure that pupils e  Staff ensure that anti-sectarian education is timetabled in such a way that pupils with additional needs are not excluded
support receiving learning support are not consistently.
excluded fr"m anti-sectarian Pupils receiving learning support are provided with access to an anti-sectarian curriculum differentiated to suit their needs.
programmes in the school?
4.8 |Links with  [How d'o staff ma}(e use of local e CPD opportunities offered by the local authority are attended. The content of such opportunities is effectively
local - authority or outside agency support disseminated to relevant staff or departments across the school.
authority or fo.r deve!oplng anti-sectarian, e Information on anti-sectarian/faith/belief equality distributed by the local authority is given to School Board members.
other faith/belief educational ) ) : ) ) i o
managing  |[programmes and policies? ® [Learning and Teachlng resources produced by the lqcal authorlty and which address anti-sectarian/multifaith issues are
body, other regularly and systematically utilised and their effectiveness monitored.
schools, ® Advice and guidance on good practice in other schools is sought.
agencies and ®  Advice is sought from local authority or relevant external agencies when developing anti-sectarian and faith/belief
employers equality policies and initiatives.

12



QI

No.

Quality

Indicator

Race Equality Illustration (level
4)

Examples of how this QI might be addressed

®  Good practice developed in the school is shared across all departments in secondary schools and all classes in primary
schools and, where possible, with other schools in the authority.

What links are evident with local
faith/belief communities, religious
bodies and projects?

communities where these exist.

e The school invites representatives from all the local religious and secular groups to participate in appropriate aspects of
school life.
See also 5.4.

® The school develops strong partnerships with a range of local agencies or organisations representing different faith/belief

13







QI |Quality Race Equality Illustration (level [Examples of how this QI might be addressed
No. |Indicator |4)
® No hierarchy of achievements or activities is evident in the school, e.g. a pupil who attends Quran classes or takes part in
community faith events is given as much recognition as a star football player or violinist.
How do you openly value and ® The school’s rewards system incorporates challenging anti-sectarianism and religious intolerance as a positive attitude to
praise pupils who demonstrate be rewarded.
positive attitudes towards others
(e.g. challenging sectarianism)?
5.3 |Equality and What evidence can you give to e The physical environment of the school gives out a clear anti-sectarian message through posters, pupil’s work, notices in
fairness show that the promotion of equality community languages etc.
ofopporFunlty and a sense of . The HT and other members of management speak to pupil assemblies and parents’ meetings about equality including
fairness is strongly demonstrated in faith/belief equality
the work of the school at all levels? '
® Feedback from parents and pupils is positive.
®  All staff are aware of their duties under relevant legislation and Council/school policies and demonstrate fairness in their
attitude and conduct.
® The school actively supports local community and authority-level anti-sectarian activities and initiatives.
How do you ensure that equality  |Immediately relevant QI examples are listed but the whole document illustrates how to implement this.
issues are discussed openly and See 1.14.1 and 4.2, 5.1.
constructively among and between
pupils and staff?
In what ways is ethnic, religious, |Immediately relevant QI examples are listed but the whole document illustrates how to implement this.
cultural and linguistic diversity See 3.4; 4.2 ( promotion of cultural identity and self-confidence) and 4.3 (promotion of language diversity).
recognised, valued and promoted as
a positive feature of the school and
its community?
What positive steps are taken to Immediately relevant QI examples are listed but the whole document illustrates how to implement this.
ensure that pupils, parents, staff and[See 3.4; 3.6; 4.1; 4.2 and 5.1.
visitors to the school are treated
equally, with respect and feel
valued and comfortable?
How do you ensure that culture,  |Immediately relevant QI examples are listed but the whole document illustrates how to implement this.
language, disability, gender, race, |See 4.5.
religion and sexual orientation are
not barriers to participation?
5.4 |Partnership [How do you ensure that parents  |e  nyolvement with the school is valued and parents are given the necessary support to sustain and develop their role within

with parents,

from a range of faith/belief

the school community.
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QI |Quality Race Equality Illustration (level [Examples of how this QI might be addressed
No. |Indicator |4)
the School bgckgrounds feel involveq i.n the‘ ® Account is taken of possible additional barriers to participation for parents from some faith groups and steps are taken to
Board and  |life of the school and participate in overcome these.
?
the . a range of ways? ® Parents are informed about anti-sectarian work in the school.
community

® Local events, which recognise and celebrate diversity and social justice, are made known to the entire school community.

® Parents from different faith/belief backgrounds are encouraged to contribute in a range of activities, i.e. not just those
activities related to their own faith, culture or language.

® A scheme for shadowing School Board members in own school or others is established to give parents knowledge of and
confidence to stand for election to the School Board.
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Key Area 6: Resources

QI |Quality Race Equality Illustration (level [Examples of how this QI might be addressed
No. |Indicator  [4)
6.1 |Accommodat How do you ensure that pupils, ® The school has in all obvious areas a sign/notice/poster about sectarian behaviour/bullying being unacceptable and
ion and who might face provides information about what to do and where to go for help.
facilities sectarianism/religious intolerance, . . . . .
. ® Playground supervisors and other relevant support staff are familiar with the procedures for responding to sectarian
feel safe and secure in all areas of . . ) . . L
behaviour and confident in dealing with sectarianism/religious intolerance.
the school and school grounds? i ) i )
Areas of potential conflict, e.g. school gates at the end of the day, toilets, school bus etc. are well supervised.
®  Pupils are given opportunities to suggest how they might be helped in feeling safer through pupil councils, anonymous
suggestion boxes, Circle Time activities etc.
®  Where possible, a room or space is designated for pupils who require peace and quiet. It is very tiring, both physically and
mentally, for pupils facing sectarian abuse or religious intolerance to learn and to live in a new language/culture.
HOW iS. sectarian gfaff:;ﬁ ®  Appropriate local authority services are contacted swiftly.
immediately removed? ®  Where graffiti appears, this can be used as an educational opportunity to instigate discussion on sectarianism with careful
consideration given to the sensitive nature of such topics for those on the receiving end of the abuse.
How is faith/belief diversity ® Displays of a range of cultures and faiths/beliefs are evident as positive images around the school.
celebrated in the ethos of the o . e .
school? Pupils' work on anti-sectarianism is displayed on classroom walls and corridors.
' ® The school makes specific efforts to contact and develop links to local faith/belief communities and groups and involve
them where possible in activities around the school.
® (Care is taken to ensure the images of faith/belief, racial and cultural diversity are from Scotland and the UK, and not just
from overseas.
6.2 [Provision of |What finances are made available lo A realistic budget is set aside annually to develop and support equalities initiatives including faith/belief equality. The
resources or sought to ensure regqlar up('iates school's senior management or, if in place, the equality co-ordinator or Equalities Working Group manages this budget.
of resources for promoting anti-
sectarianism and faith/belief
equality in the school?
6.3 |Organisation \How do you ensure that the school le  Teachers contribute to their school’s and local authority’s anti-sectarian resources by sharing packs and materials, which
and use of  |has a good stock of resources for they develop and/or use.
resources and ‘Feachlr}g anti-sectarian and ®  An audit of resources to implement equalities education, including anti-sectarian education, is conducted regularly and
space interfaith education? gaps are identified
® The school library plays an active part in promoting anti-sectarian/interfaith resources through accessing new publications,
seeking advice from the LA libraries and making use of the internet.
® Resources found to be helpful are shared with other members of staff.
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QI |Quality Race Equality Illustration (level [Examples of how this QI might be addressed
No. |Indicator  [4)
® Use is made of the wide range of web-based resources for delivering anti-sectarian education.
How do resources promote ®  Anti-sectarian posters and leaflets are visible around the school. (See 6.1.)
falth/b.eh.ef equality a I%d ensure thatlg A range of good anti-sectarian resources is used throughout the school. (See 1.1.)
sectarianism and religious
intolerance is seen to be
unacceptable?

6.4 |Staffing How dP you ensure th?‘t all staff ® CPD on equalities, including anti-sectarianism and faith/belief equality, is undertaken by all staff annually as a whole
are t.rame(.l in faith/ behgf e;quahty, school programme to update on developments and refresh ideas and practice. This includes a variety of CPD delivery
dealing Wlth_ sectarian 1901‘1?1“5: formats, e.g. staff seminars; attendance at conferences; visits to other establishments promoting equalities; e-learning;
and developing and delivering an reading.

22;;3??;212 curriculum and ®  Where specific staff require further support in delivering race equality education, this is recognised and provided for by
) the management team and local authority.
6.6 [Staffreview How are faith/belief equality ® A senior member of staff has responsibility for coordinating and championing anti-sectarianism and faith/belief equality
and matters in the school co-ordinated matters for the school, with appropriate training and support.
development [and managed? . . . o s
® An Equalities Working Group meets regularly to support the senior member of staff and initiate activities. External co-
options to the group are used as appropriate.
How are members of St?ff Who ®  SMT acknowledges and praises the work of staff that contribute to or make specific efforts in developing anti-
demonstrate good practice in sectarianism and faith/belief equality in the school.
de.llverln.g anti-sectarian or ®  Where appropriate, internal and external media opportunities are sought to celebrate the work of staff (e.g. local
faith/belief equality education newspapers, authority publicity, trade union newsletters)
acknowledged and awarded? papers, yp ’ )
How is good practice within and e Staff meetings, newsletters, electronic mail and notice boards are all used to disseminate information and examples of
outside the school disseminated to good practice.
appropriate staff?
6.7 |School How does the SMT ensure that the o Consideration is given to how the school budget is allocated in such a way that it assists in promoting the requirements of
management (school budget takes }nto acgount anti-sectarian and faith/belief equality education. This can be done through the purchase of relevant library resources, in
of finances [any financing of anti-sectarian or

faith/equality education
requirements?

financing diversity events in the school, in allowing pupils to participate in local and national events/initiatives such as
Equal Futures or Sense over Sectarianism-type events and participate in educational visits to theatre productions or
museums which focus on anti-sectarian or interfaith themes.
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Key Area 7: Management, leadership and quality assurance

QI |Quality Race Equality Illustration Examples of how this QI might be addressed
No. |[Indicator (level 4)
7.1 |Aims and What steps do you take to ® All policies in the school are ‘equality-proofed’ and anti-sectarian and faith/belief equality education permeates all
policy making [monitor all school aims and policies.
policies to ensure they 1nclgde, ® School policies and practice acknowledge cultural, linguistic and religious diversity within the pupil population and
where relevant, the promotion of . . PR -
. - . ensure there is no unintended discrimination at work, e.g. dress codes, homework policies.
equality and social inclusion?
7.2 |Self-evaluation (What opportunities are provided |e  Staff are involved in auditing courses and programmes and in evaluating practice providing information for HMIE,

for staff to evaluate anti-sectarian
work in the school?

See also 3.1 and 3.3.

authority reviews, School Standards and Quality Reports on anti-sectarian and faith/belief equality education.

7.3

Planning for

How does your development plan

Through the audit process of the development plan the school regularly revisits all aspects of equality and fairness to

improvement  show a clear commitment to anti-|  jdentify the need for new initiatives or policy development.
ZZCt:;?:nind faith/belief equality | Each priority and success criteria area within the Development Plan is considered in terms of its impact on or relevance to
. ) anti-sectarianism and faith/belief equality. The action taken ensures these issues are an integral factor embedded within all
relevant aspects of the school's work.

How are parents and pupils See 5.1.
consulted about race equality
developments and given
feedback on progress?

7.4 |Leadership How does the management team e The Head Teacher/SMT leads, inspires and motivates staff to develop anti-sectarian and faith/belief equality in the school

drive the necessary changes
forward?

through example, persuasion and support.

The Head Teacher/SMT liaises with the school Equalities Co-ordinator, where one exists, on a regular basis to ensure
progress is maintained.

The Head Teacher/SMT actively supports and rewards initiatives from staff in the area of anti-sectarianism or faith/belief
equality. See 6.6.

Where staff, parents or pupils are resistant to the development of anti-sectarian or faith/belief equality in the school, the
HT and SMT are confident in pursuing authority, national and legislative requirements and directives.

‘What measures are applied when
staff, pupils, parents or other
visitors to the school refuse to
comply with the local authority’s

or school’s Equality and Fairness

The attention of those who refuse to comply is drawn to the policy of which they should already be aware (see 3.4 & 4.1).
In the first instance, management seeks to resolve the matter through discussion and negotiation.
For staff or pupils who persist in refusing to comply, normal disciplinary procedures are followed.

For parents and other visitors to the school, guidance is sought from the local authority but where the behaviour is
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QI |Quality Race Equality Illustration Examples of how this QI might be addressed
No. |[Indicator (level 4)
Policy? persistent or threatening, assistance from the local authority and police is sought.
7.5 |Effectiveness [How does the school Information on anti-sectarian education is prominently and available to all staff.
and management team ensure that j[he The SMT lends its authority to the work of the co-ordinator and facilitates broad-based participation in the development of]
deployment of |anti-sectarianism and faith/belief ood inter-faith practice
staff with equality co-ordinator in the £ P '
o A o
addltlon.all - school is being effective? See also 6.2 and 7.4.
responsibilities
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